Wootton St  Peter's CE Primary School, Wootton Village,
Boars Hill, Oxford, OX1 5HP

Disability Equality Policy
School Ethos, vision and values
The school is committed to ensuring equal treatment of all its employees, pupils and any others involved in the school community, with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery.

This school will not tolerate harassment of disabled people with any form of impairment and will also consider pupils who are carers of disabled parents.

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

The DDA 2006 has also extended the definition or disability as follows:  People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled before they experience the long-term and substantial adverse effect on their activities.  Section 18 has been amended so that individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”, although the person must still demonstrate a long-term and substantial adverse affect on his/her ability to carry out normal day-to-day activities.

The Disability Equality in Education (DEE) recommends that all pupils with SEN and those with long term medical needs be treated at disabled for all the purposes of the act and for equality.
The school recognises that:

· “Disability is not caused by the individuals, but by the physical environmental and attitudinal barriers which exist in the education system and society as a whole.”

· The definition of disability under the Act is different from the eligibility criteria for special needs.  This means that disabled pupils may or may not have special educational needs.

The nature of the school building means that it is impossible to make adaptations to allow access to all areas of the school using the corridor due to the width of the corridor.  However all areas of the school can be accessed through different doors in the school.

SEN monitoring includes those who are not on the register but who have long term medical needs.

We will:
· Promote equality of opportunity between disabled persons and other persons.

· Eliminate discrimination that is unlawful under the Act.

· Eliminate harassment of disabled persons that is related to their disabilities.

· Promote positive attitudes towards disabled persons – this means not representing people in a demeaning way, and it also means not pretending they don’t exist and not representing them anywhere at all.

· Encourage participation by disabled persons in school life.

· Take steps to take account of disabled person’s disabilities, even where that involves treating disabled persons more favourably than other persons.

How will we meet the General duty and Specific duty?

The production of this Disability Equality Policy provides us with the framework for integrating Disability Equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty.
We will:
· Prioritise increased access to the curriculum, the physical environment and the provision of information, where appropriate.

· All activities in school and outside school will be assessed according to factors to enable full participation.

· Actively encourage disabled people in developing the scheme.

· Actively encourage, where appropriate, a voice for disabled pupils, staff and parents.

· Ensure the Governing Body communicates with parents regarding disability.

· Remove barriers through curriculum and communication, make the school more accessible – see the School Access Plan.
· Eliminate harassment and bullying – see school Anti-bullying Policy.

· Ensure staff training is available where appropriate.

· Operate a policy of equal opportunity for all in the recruitment, development and retention of staff.  This includes people with disabilities.

· Collect and analyse school data and other disability equality relevant information, including data about our local area.

· Consult all staff, pupils, parents and relevant local communities.

· Review all our school policies and practices to assess the ways in which they might impact on disability equality.

· Ensure governors, staff, pupils and parents and other in our school are accountable and understand their responsibilities with regard to preventing discrimination and harassment and promoting disability equality.

· Assess and address the Action Plan with our proposed objectives and actions.

We will:
· Set out the results of reviews, consultations and impact assessments

· Report on progress annually and set further objectives where necessary

· Review and revise the Policy and Action Plan at least every three years.

Responsibilities
All governors, staff, volunteers and pupils and their families need to develop an appropriate understanding of, and act in accordance with, the school’s Disability Equality Policy and Action Plan.  In addition:
The school governors are responsible for ensuring that the School prepares, publishes, implements, reports on and reviews a Disability Equality Policy and Action Plan (including budget requirements), and in particular the employment implications of the meeting of Duty.

The Headteacher works with the SMT to ensure that:

· The Policy and Action Plan are implemented

· Staff recruitment, training opportunities and conditions promote disability equality

· All staff, pupils and their parents are consulted regarding, and are aware of the school’s responsibilities to meet the Disability Equality Duty

· Existing and planned policies are assessed for ways in which they impact on disability equality

· Curriculum planning, learning and teaching methods, classroom organisation and assessment procedures, behaviour management, school journeys and extended school activities take account of the need to promote disability equality

· Incidents of bullying or harassment are dealt with according to our Behaviour/Anti Bullying Policy

· Visitors to the school, or those who use the premises, are aware of the Disability Equality Policy and Action Plan

All staff have a responsibility to deal with incidents or harassment or bullying; help eliminate unlawful discrimination; prepare and/or help deliver a curriculum, learning and teaching methods, classroom organisation and assessment procedures, behaviour management, school journeys and extended school activities (including work with parents) that take account of the need to eliminate unlawful discrimination and harassment and promote disability equality.
Pupils and parents have proportionate responsibility to understand and act in accordance with the policy, as do visitors to the school.

These and other responsibilities are outlined in detail in our Disability Equality Action Plan which is attached to and forms part of this policy.

We believe that, even having the Disability Discrimination Act of 2005/2006, there is still widespread discrimination and inequality in society.  We believe that having this Disability Equality Policy and Action Plan will:

· Support us in our decision-making and policy development

· Give us a clearer understanding of the needs of staff, pupils and their families

· Enable us to provide better quality services which meet varied needs

· Help us target our resources more effectively

· Help promote increased confidence in our school

· Make more effective use of our workforce

We recognise that the disabled can suffer from stereotyping and that sometimes the same policies and practices can impact differently.  We will make appropriate adjustments if this is found to be the case with any of our policies and practices

We will strive to improve the situation for, and the relationships between disabled and able-bodied people within our school and wider community.

Breaches of the Disability Equality Policy
We understand that eliminating disability discrimination and harassment and promoting disability equality is in part an education function and a matter of cultural change.  Where possible, breaches of the policy will be dealt with in a manner appropriate to the level of the breach, and with the intention of bringing about the relevant changes.  More serious breaches of this policy will be dealt with in accordance with our school’s anti-bullying and harassment procedures, and the disciplinary procedures for staff.
Consultation; publishing; staff, pupils and parent development
This policy has been drawn up in consultation with governors, staff, pupils, parents and members of our local community.  These consultations have contributed to developing the awareness among governors, staff, pupils and parents of the ongoing need to eliminate unlawful discrimination and harassment and to promote disability equality.

We will continue, as outlined in our action plan, to develop awareness of what constitutes unlawful disability discrimination and harassment, and of the need to eliminate this and to promote disability equality.

Signed ……………………………………………………………………………………
(Chair of Governors)
Date ………………………………………………………………………………………

First report to staff, pupils and parents ………………………………………………..

Disability Equality Policy review date ………………………………………………….

Disability Equality Scheme and Plan follows and attaches to this policy as part of the (Generic Equality Diversity Scheme and Plan)
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